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Idiosyncratic deals, or i-deals, are the individualised working arrangements negotiated by employees with the
organizations for which they work. Such deals represent an emerging area of study into the effects they have
on both parties, as well as co-workers and the wider working world. Do i-deals signify a further breakdown
of collectivism within the workplace, or should they be seen as empowering to those employees able to find
themselves the best deal? Is the growth of i-deals an inevitable response to the need for more flexible
working relationships, or do they erode concepts of equality and fairness?

In this important new collection, i-deals are discussed from a comprehensive range of viewpoints. The book
examines how i-deals alter the psychological relationship between employee and employer, as well as the
notion of career development in an aging and technologically literate workforce. The issue of group
relationships is also discussed, in relation to leadership theories, organizational justice and perceived
fairness. Finally, the impact on organizational and individual effectiveness is assessed. Are i-deals a good
thing for employers looking to maximise productivity within an organization? Do employees work more
effectively and efficiently as a consequence of i-deals?

Very much a hot topic, this volume represents a key contribution in the area of i-deals from the most active
researchers in the field. It will be important reading for all students of work and organizational psychology,
human resource management and business management.
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From reader reviews:

Kim Duncan:

As people who live in the modest era should be upgrade about what going on or info even knowledge to
make these people keep up with the era which is always change and make progress. Some of you maybe will
update themselves by reading through books. It is a good choice for you but the problems coming to you
actually is you don't know what type you should start with. This Idiosyncratic Deals between Employees and
Organizations: Conceptual issues, applications and the role of co-workers (Current Issues in Work and
Organizational Psychology) is our recommendation to make you keep up with the world. Why, as this book
serves what you want and wish in this era.

Jack Young:

Reading a guide can be one of a lot of activity that everyone in the world enjoys. Do you like reading book
consequently. There are a lot of reasons why people fantastic. First reading a publication will give you a lot
of new facts. When you read a publication you will get new information mainly because book is one of
various ways to share the information or their idea. Second, looking at a book will make anyone more
imaginative. When you reading through a book especially fictional book the author will bring you to imagine
the story how the personas do it anything. Third, you can share your knowledge to other people. When you
read this Idiosyncratic Deals between Employees and Organizations: Conceptual issues, applications and the
role of co-workers (Current Issues in Work and Organizational Psychology), you can tells your family,
friends in addition to soon about yours publication. Your knowledge can inspire the others, make them
reading a guide.

Ray Davis:

Are you kind of occupied person, only have 10 or even 15 minute in your moment to upgrading your mind
ability or thinking skill even analytical thinking? Then you are having problem with the book than can satisfy
your short time to read it because pretty much everything time you only find e-book that need more time to
be go through. Idiosyncratic Deals between Employees and Organizations: Conceptual issues, applications
and the role of co-workers (Current Issues in Work and Organizational Psychology) can be your answer
mainly because it can be read by you actually who have those short free time problems.

Melanie Ratcliff:

Beside that Idiosyncratic Deals between Employees and Organizations: Conceptual issues, applications and
the role of co-workers (Current Issues in Work and Organizational Psychology) in your phone, it might give
you a way to get nearer to the new knowledge or info. The information and the knowledge you are going to
got here is fresh in the oven so don't end up being worry if you feel like an old people live in narrow town. It
is good thing to have Idiosyncratic Deals between Employees and Organizations: Conceptual issues,



applications and the role of co-workers (Current Issues in Work and Organizational Psychology) because this
book offers to you personally readable information. Do you sometimes have book but you do not get what
it's all about. Oh come on, that will not happen if you have this with your hand. The Enjoyable blend here
cannot be questionable, similar to treasuring beautiful island. Techniques you still want to miss it? Find this
book and read it from right now!
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